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TREND ESTIMATES 


AUGUST 1997 KEY FIGURES 


Job vacancies — ‘000 


Private sector She Bo -O,5 4.0 
Public sector 10.6 6.0 19.4 
Private and public sectors 63.9 0.5 6.2 


Average weekly overtime hours 


Per employee 1.09 “0.4 0.5 
Per employee working overtime 6.89 0.9 “3.4 
Percentage of employees working overtime 15.92 0.9 3.8 
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UGUST 199397 KEY POINTS 


JOB VACANCIESTREND ESTIMATES 


Total job vacancies in August 1997 were 63,900, the highest level since 
August 1989 and an increase of 0.5% from May 1997. This is the eighth 
consecutive quarterly rise in the trend estimate of job vacancies and 
represents a rise of 6,700 vacancies in that period. 


Private sector job vacancies fell by 0.5% to $4,300 from last quarter, but has 
risen by 4.0% since August 1996. 


Public sector job vacancies increased by 6,0% to 10,600 from May to August 
19o97. 


OVERTIME—TREND ESTIMATES 


Average weekly overtime hours per employee fell 0.4% to 1.09 hours 
between May and August 1997. This is the same as the level recorded in 
August 1996. 


The overtime hours per employee wha worked overtime fell slightly to 6.89 
hours, a fall of 0.9% since May 1997. 


The slow nse in the percentage of employees working overtime has 
continued in August 1997, being 15.92%, an increase of 0.9% since May 1997. 
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NOTES 





FORTHCOMING ISSUES ISSUE EXPECTED RELEASE DATE 
November 1997 14 January 1998 
February 1997 2 April 1998 
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CHANGES IN THIS ISSUE There are no changes in this issue. 
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SAMPLING ERRORS For further information on sampling errors see Technica! Notes at the end of this 
publication. Standard errors for the original data estimates contained in this publication 


follow the Technical Notes. 


W. McLennan 
Australian Statistictan 


Pr ee ee ee ee ee ee ee ee 


2 ABS - JOB VACANCIES AND OVERTIME - 6354.0 + AUGUST 1997 


JOB VACANCIES, States & Territories 








? eee ee ee ee ee eee er eo eee ee 
SEASONALLY 
PSU MA asec ead Gace eae nates es iss cea oan Pe aesssbnsn cad cto dedecias nce: 4ctoac: ADJUSTED TREND 
New Australian 
South Qusens- South Western Northern = Capita/ : 
Reference date Wales Victoria lane Australia Ausvala Tasmania Territory Territory Austratia Austrailia Austraifa 
(‘OO0) 
i996 
| May 24.5 11.6 7.3 + 2.4 5.4 “02 0.9 08 53.6 59.3 60.0 
L August 25.2 13.6 9.0 "5.0 +75 13 0.9 "0.9 63.5 58.2 60.1 
Novernber 25.6 12.8 9.0 2.6 * 6.8 ss ee Li * 1.4 62.3 62.8 61.1 
1997 
February 22.9 42.8 12.2 sae 1.8 *14 0.7 1.6 62.6 62.2 62.8 
May 19.6 14.5 nie at 3.0 * 2.6 *14 O.9 1.0 68.1 63.9 63.6 
AUsUST 19,3 17.4 16.7 AS WZ * 19 1.0 1.0 69.3 63.7 63.9 


PERCENTAGE CHANGE (from previous quarter) 


1996 
May -3.8 -dO.7 a ie -14.0 22.6 22.5 6.7 -49.1 -16.2 -5.5 0.8 
August 2.9 17.2 25.4 109.7 39.6 74.2 4.4 17.6 16.5 -2.0 0.2 
November 1.4 -6.1 -0.8 -46.7 16.8 -18.3 22.0 45.1 -1.9 7.2 15 
1997 
February -16.3 0.5 35.9 40.0 -10.8 31.3 “37.2 -28.6 0.5 -0.9 28 
May -14.4 -10.6 “0.5 -16.2 9.4 2.2 34.3 2.2 Pita 2.f 1.3 
August ey o1.4 37.8 29. -16.3 39.4 3.8 0.5 19.2 -0.4 0.5 
\. Pot ow Om A Om ow Fn Re ek Re ht kg 7 = ek st SE AERO ES SEE OR EA Se Rs RC eR ed a eek x oY & Tow * . dc ee we PF et ek or 
PERCENTAGE CHANGE (from corresponding quarter of previous year} 
1995 
August 13.6 15.2 27.3 43.7 -16.8 “39.5 “10.4 “65.6 -9.8 -10.4 -7.6 
1996 
August -21.3 28.1 -2.9 95.4 53.1 61.7 -6.6 14.8 2.4 1.9 5,1 : 
1997 
August -23.4 27.8 84.9 -2.2 -47 46.3 6.9 5.3 $.1 9.4 6.2 


Se eS aE ee A RE Re eee ee eek See we eek weak se a ew @ Gee ee Bed ee ee Se wee ee 
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Reference daie 


* & Fy Em + Bw FF KR Oe FF 


1996 
May 
AUBLSst 
November 

1997 
February 
May 
August 


i ee 


1995 
August 

1996 
August 

i997 
August 


el 


JOB VACANCIES, Private Sector—States & Territories 


a ae a ee ee ee ee ee ee ee ee ll 


PERCENTAGE CHANGE (from corresponding qua 


22.0 -16.6 
-22.6 35.3 
-26.0 25.4 


-30.1 51.0 
id: 132.9 
83.2 -11.1 


17.8 47.4 
55.7 164.1 
-10.6 58.6 


-28.5 


ES 


-* 5 © & 4S 


ter of previous year) 


BF Seal PO bacyoarstore uaa cud inaud unten cae ae sage teamnd en eausnen na DAimesas event noes pect dened sews eeeaee ee tents 
Mew Australian 
South Queens South Western Northern Capital 
Wales Victoria tart Australia Australia Tasmania Tertrtory Territory Austrailia 
(O00) 
21.0 o.4 6.0 ip eo 44 * 0,4 0.5 *0.2 43.9 
22.1 11.9 7.9 44.8 *6:5 ee B® “0.6 al Fa 55.3 
22:6 10.9 7.8 2.4 Ta - OF *O.8 *O.9 53.7 
19.4 scl el nd 16.3 ie ui o> ga Y. 75 *O.5 52.7 
16.6 9.6 10.2 ae | * 7.3 dae ey B * O68 *0.6 48.6 
15.9 *14.9 *44.5 ¥ 42 5.8 se BF 3 0.7 * 0.6 55.3 
PERCENTAGE CHANGE (from previous quarter} 
-6.7 -31.8 3.2 -8.8 -76.0 34.4 -5,5 -#2.1 -15.7 
ie 31.2 318 122.9 47.8 133.6 9.4 114.3 26.2 
2.1 -8.3 -1.6 -30.7 18.1 31.9 30.8 Si.7 -2.9 
-14.4 Lif 5 42.0 -15.0 56.6 -42 7 49.8 -1.9 
-14.6 -13.3 -1.1 20.5 12.6 “3.3 23.1 31.7 -T.t 
-3.9 55.2 42.5 59.8 -21.0 44.6 21.5 -§.2 19.9 


-76.4 “7.8 
88.0 Ja 
14.0 5.4 


SEASONALLY 
ADJUSTED TREND 
Australia Australia 


i i 2 


49.4 50.1 
49.9 51.2 
54.3 52.3 
51.9 53.4 
54.9 53.5 
52.6 53.3 
3.4 3.3 
1.0 23 
3.7 2.1 
-4.4 2.0 
5.8 0.3 
“2 -0.5 
8.4 “2 
5.0 9.3 
5.2 40 


earepeeemwanpanpeuerbe eee eee eae eae ee ah ha rea ee ee haa rahe hahahah 
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JOB VACANCIES, Public 
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Sector—States & Territories 


eee eee eee tee eee ee hh hhh Ore eee aca aee rere eses 


ee @ BG eee He Ree 


SEASONALLY 
UUM eee et ithaca opin 3ate Led euistec askin bun nna sda teens elenctoes cea tiedane nda ac ccd oaeas dade ADJUSTED TREND 
ew Austratiart 
South Cueens- South Western Northern  Capitat : 
Reference date Wa fes Victoria land Austrata Ausiralia Tasmania  Temtory Territory Aastraiia Australia Austraila 
{000} 
1996 
May aa 2.0 1.3 0.2 1.0 0.3 0.3 0.6 9.7 9.9 9.9 
August a nf A eg ni 0.2 1.0 03 0.3 0.4 8.1 8.2 4.9 
November 3.0 1.9 2 O.3 xs O.4 0.3 O.4 8.5 8.5 a7 
i997 
February 3.5 1.7 1.9 0.4 4.3 0.3 0.3 0.5 9,9 10.3 9.4 
May fs 1.9 2-0 O.4 1.2 0.3 0.4 0,4 9.5 9.0 10.0 
AUpUSt 3.4 2.4 es * 0.6 41.4 0.3 0.3 0.4 11.6 11.1 10.6 
i ee ie eo een ek ee ee ee ee ce ee ere eee are eee oe eee eer eee eed re ee ae eee meee 
PERCENTAGE CHANGE (from previous quarter) 
1996 
May -19.6 -26.7 -4.5 -39.2 -2.9 2.6 -8.7 -21.9 -18.3 -14.9 9.8 
August -106.5 -33.0 13.6 -15.2 2.9 -B.1 -4.9 -25.0 -16.2 -16.7 -10.3 
November 3.5 10.1 53 52.8 8.3 29.6 5.1 0.9 5.0 rs fs B -1.7 
i997 
February 18.8 6.7 63.3 23.6 18.2 -33.9 -24.0 18.7 15.5 21.5 7.0 
May 13.4 6.3 2.3 3.6 6.7 2.9 45.4 -25.7 -3.9 -12.4 7.0 
August 10.4 31.5 12.0 55.9 11.6 15.8 -24.3 T.4 15.5 22.9 6.0 
we PERCENTAGE CHANGE (from corresponding quarter of previous year) = 
1995 
August -27.5 -§.2 ‘9.9 47.2 -10.4 -29.8 35.5 -55,2 -19.7 -19.3 -9.4 
1996 
August 11.6 -6.8 -28.0 -61.1 38.6 -31.6 -25,5 -22.4 -14.6 -13.8 -13.7 
1997 
August 9.9 44,3 36.9 704.9 33.4 3.0 -12.0 -5.3 34.7 34.9 19.4 
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JOB VACANCIES, industry—Australia: Original 





IO soc ae pica ie haat wna enmoncssaeen 52 | Fee eeee EN OSCE OO COR Re eae ee 
May August Novertiber February May AUBUST 

indus try ‘O00 ‘000 ‘OOO "G00 f4'4,9) ‘DOO 

Mining +28 is 1.3 “22 1.2 0.8 
Manufacturing 8.2 6.0 6.1 7.4 5.8 Fl 
Electricity, gas and water supply 0.2 02 0.3 0.2 *0.3 0,2 
Construction a: Heb ¥3.5 * 4.5 *3.5 246 «A 3 
Wholesale trade 23 3.2 * 2.3 * 2.9 *4.9 *6.5 
Retail trade * 40.2 412.5 10.2 8.8 * 6,9 10,5 
Accommedation, cafes and restaurants 2.8 *38 *B.2 * 46 48 #524 
Transport and storage * 19 "2.2 * 4.4 ‘Oe 0.6 <2.6 
Communication services 0.2 *0.3 "0.5 *O0.1 *O.2 O.1 
Finance and insurance 2.9 3.5 3.9 2.9 3.9 3.5 
Property and business services 7.4 *12.5 *6.9 .121 10.2 “102 
Government administration and defence 2.5 2.5 2.9 3.6 3.3 a 
Education 2.6 L7 1.6 aa 2.6 22 
Health and cormmunity services 5.2 6.8 6.1 at 6.7 a6 
Cultural and recreational services 11 *1.8 L.8 L& LS 2.0 
Personal and other services =2.0 *i1.6 1.4 "2.8 ~ 1.0 1.8 
Total all industries 53.6 63.5 62.3 62.6 68.1 69,3 


a i i a a i i i i a tos. 7 At a i es a a ee ee 
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Reference date 


ag + &@ a 


1996 
May 
August 
November 
1997 
February 


1997 
Fedruary 


May 
August 


ee ee ce oe | 


JOB VACANCY RATES(a), States & Territories: Original 


© Sia ©! 4: 'a)5W 88) 18: Scare. 0G nna hgh bab wai! aid 18 W058 0.4 4 O06 Wate So wALE RE dha ee ROKK 


New 
South 
Wales 


-6.2 
S. 41 
-L.7 


ee es 
-10.2 
-3.0 


Se os 4 


PERCENTAGE CHANGE (from previous quarter) 


eee nw ee Ke Fe : 


45 % &£ % + 


South 
Australia 


PER CENT 


* 0.57 
* 107 
0.52 


* 0.68 
O57 
*O.91 


+ & RB Bs 


-13.6 
108.2 
-$1.0 


30.0 
16.6 
se 


v & & £ & vo = 


PERCENTAGE CHANGE iain doviscponding quarter of previous year) 


1995 
August 7.8 -10.9 -28.3 
1996 
August -19.3 28.4 -18.0 
1997 
August “24.0 a i 78.9 
{a} See Glossary for definition 


“35.7 


77.8 


714.9 


Western ortrern 
Australia Tasmania Territory 
0.87 * 0.48 1.13 
* 1.14 0.83 ee 
4.29 *O.74 1.60 
1.14 casa Oe i * 1.04 
1.22 0.98 whist 
1.00 * 41.43 1.40 
-22.6 -22.0 -15.8 
30.9 74.9 9.5 
13.7 “11.0 29.9 
-11.8 36.2 -35,1 

Tz -3,.4 31.9 
-18.4 46.6 2.2 
“10.5 38.4 “Li? 
30.2 SLA 20.4 
-12.2 TL? 13.6 


i ee 


- 
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AVERAGE WEEKLY GVERT!IME HOURS PER EMPLOYEE, States & Territories 
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SEASONALLY 
ADJUSTED 


a ee 


37 
-1.4 
-1.6 


ORIGINAL.......... deineddeunbiaccuceeecents iu tind ervudateauendesavecen leant visatiuns wiaennees 
New Australian 
south Queens- = South Western Northern Capital 
Reference period Wales Victoria fand Australia Ausiralla Tasmania feritory Territory Australia 
HOURS 
1996 
May 1.15 1.16 1.26 1.06 4.14 0.89 4.79 0.49 1.14 
August 1.05 0.97 0.97 0.96 1.18 0.7% 1.66 0.44 1.61 
November 1.18 1.27 1.01 0.96 1.20 OTs 1.11 0.49 1.14 
1997 
February gi 1.26 0.99 1.03 1.09 0.90 0,95 0.56 1.69 
May 140 4.26 0.94 4.08 1.13 0.78 1.20 0.54 1.10 
August 1.02 1.23 0.88 1.04 1.08 0.71 *1.29 0.55 1.04 
PERCENTAGE CHANGE (from previous quarter) 
f 1996 
May 4.2 -10.7 12.3 21.6 -9.3 Sit of 3.1 0.7 
August -8.0 -15.5 -18.9 -9.6 3.4 -12.8 -f.2 -10.1 -11.1 
November 12.4 30.5 4.0 0.5 193 0.4 -33.0 11.6 12.2 
1997 
t February “5,4 5.7 -1.4 6.9 -3.5 14,7 -14.7 16.2 -4.0 
‘ May -1.8 5.8 -5.5 4.9 40 -12.5 26.7 -4,5 0.8 
August -8.0 -3.0 -G.2 -7.0 -4,7 9.5 7.1 2.6 5.3 
pep are ter Pe ee ee ee ee ld 
PERCENTAGE CHANGE (from corresponding quarter of previous year} — 
1995 
f August 4.6 -23.6 -17.9 -10.5 9.3 -18.7 -47.9 -25.6 -14.6 
| 1996 
August 59 107 9.9 75 8.2 53 80.0 9.8 7.2 
: 1997 
August -3.6 26.2 9.0 4.8 8.6 8.8 22.4 26.4 2.8 
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SEASONALLY 
NORA io a rate adalat welete upping dpelte as tlce xi Wade tanta seu xiuetiea tek oso: ADJUSTED TREND 
Mew Austatian 
South Queens-  Sauth Western Northern Capital 
Reference period Wales Victoria land Austalta Austraia Tasmania Territory ferritory Austratia Australia Australia 
HOURS 
1996 
May 7.59 7.13 7.36 6.60 7.90 5.57 7.56 5.89 7.40 7.26 7.12 
August 6.80 6.74 6.12 6.70 8.42 5.43 Gat 6.47 6.79 7.06 7.11 
November 7,28 7.92 6.01 6.43 7,82 6.16 5.40 6.27 7.15 6.95 7.03 
1997 
February 7.16 7.59 6.16 6.58 7.93 6.61 5.62 6.92 7.08 7.06 7.00 
May 6.89 7.75 5.84 6.80 8.33 5.83 7.35 6.48 7.04 6.99 6.96 
August 6.43 7.09 5.70 6.03 7.45 6.45 6.90 6,54 6.56 6.82 6.89 
. afk Cae, ee A F od DEO eg net AS AS SEE BE A IS AI RON, PRR, DAR I I RON goal ee ae OR ee Ra a, a we Se fc we ag eas Beek as 
: PERCENTAGE CHANGE (from previous quarter) 
1996 
, May 43 -3.4 16.3 4.4 16 -13.6 -15.4 9.7 2.4 2.3 1.2 
" August -10.4 5.9 -16.2 1.5 6.6 3:9 29.7 9.7 6.9 -2.8 -0.2 
; November 7.0 18.1 iy -4.0 12 13.8 -A4.9 -3.0 5.2 -1.5 Ld 
1997 
February -1.6 -A.d 2.5 2.2 1.4 7.3 4.1 10.4 -0.9 1.5 0.5 
May 3.7 2.0 5.3 3.3 =e es 30.8 6.4 -0,7 -0.9 -0.6 
August -6.8 8.5 -2.4 -11.3 -10.6 3.6 61 411. -6.7 -2.6 -0.9 
PERCENTAGE CHANGE (from corresponding quarter of previous year) =~ 
1995 
August 1.6 -B.0 9.3 4.6 48 At4 -37.4 8.3 -3.9 3.8 -4.8 
1996 
August 2.2 -3,2 -1.3 2.5 5.8 “5.5 57.7 14.3 -0.5 -0.5 1.8 
1997 
August 5.5 5.7 68  -100 -AL5 19.0 -29.6 2 -3.4 -3.4 3.1 


i i 
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AVERAGE WEEKLY OVERTIME HOURS PER EMPLOYEE WORKING OVERTIME, States & Territories 
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PERCENTAGE OF EMPLOYEES WORKING OVERTIME, States & Terntories 


ea er er ee er er er ee ee ee ee ee ee 


Reference period 


tow Hm Re oe me 


1996 
May 
August 
November 

1997 
February 
May 
August 


ee fb fF me FS He 


1996 
May 
Aupust 
November 

1997 
February 
May 
August 


= 2 eof oe KH F ft OF UF 


1995 
AUBUST 

1996 
August 

1997 
August 


fF ek te 2 Ae He HF Fe FH 


ORIGINAL Ce ee ee ee ee eee ee ey ee 

New Australian 

South Queens- South Western Northern Capital 

Wales Vietonfa land Australia Austalia Tasmania Territory Territory Austrailia 

PER CENT 

15.09 16.22 16.37 16.08 14.44 16,04 23.64 8.25 15.60 

15.50 14.50 15.85 14.33 13.99 14.38 16.89 om ae 14.90 

16.28 16.01 16.77 14.9% 15.34 12.63 20.56 77a 15.89 

15.1 15.74 16.14 15.68 13.59 13.56 16.85 8.15 15.40 

16.02 16.32 16.10 15.91 13.55 13.34 + 16.32 8.32 15.63 

15.81 17.30 15.48 16.68 14.45 11.01 18.63 3.45 15.86 

PERCENTAGE CHANGE (from previous quarter) 
-O.1 7.6 -3.4 16.5 -7.6 13.3 29.6 -0.6 -1.7 
2.8 10.6 -3.1 16.9 -3.6 -10.4 -28.5 -18.0 -4.5 
5.0 10.5 5.8 47 of -11.8 Chad 14.4 6.7 
-3.5 “1.7 -3.8 4.6 -10.7 7.0 "18.0 a -3.1 
2.0 3.7 -O.2 2 -1,0 -1.6 3.1 24 1.5 
-4.3 6.0 -3.9 4.8 6.6 -17.5 14.1 1.5 i> 
PERCENTAGE CHANGE (from correspanding quarter of previous year} — 

gate -17.0 -9.4 -14,4 -7.6 8.2 -46.7 -34.3 -11.0 
-3.8 -7.8 -8.7 -9.7 -43.2 0.1 14.1 -21.1 -6.7 
2.0 19.3 -2.4 16.5 3.3 -23.4 10.3 24,9 6.5 


SEASONALLY 
ADJUSTED 


Australia 


a a | 


15.62 
15.03 
15.45 


15.70 
15.65 
16.01 


-3.4 
“4.6 
2.8 


1.6 
0.3 
23 


Ff + @ oF & FF we Fe 8 Ee |e BP 


-10.9 


TREND 


Australia 


-2.1 
-1.7 
0.1 


1.5 
1.3 
0.9 


+ 2 2h 4 
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OVERTIME, Industry—Australia; Original 


EE Pra 
" eoSe@trerreeepeeegcareeeepeepseecere ee seseseeaernaegaaegese eee eee eae ea eaer ee BRB aaa aeRO hha 


REFERENCE PERIOD asec ects tpn cein ot Sets susan tater ik ciate vata eee reseed ede ruddamtesy hie, kes 
DING so oaid caida cask caunvatannnen davcacededoenuasetwinsausees DOT sacicundiverviveeiceseen. 
Industry May Aupust November February May August 


a - eo i i 


AVERAGE WEEKLY OVERTIME HOURS PER EMPLOYEE 








Mining 4.19 3.01 2.49 2.50 2.81 3.08 
Manufacturing 2,63 2.46 2.82 2.52 2.60 2.69 
Electricity, gas and water supply Zia 2,22 2.07 2.15 2.04 1.384 
Construction 2.96 27.05 2.05 2.35 * 7.68 2.06 
Wholesale trade 1.46 0.97 let 1.418 1.22 1.14 
Retail trade 0.51 0.54 0.61 0.58 0.60 0,48 
Accommodation, cafes and restaurants 0.24 0.24 0.20 O24 * 0.25 0.26 
Transport and storage 2.94 2.60 3.28 3.32 3.11 2.77 
Communication services 1.83 1.19 1.58 IF 1.4i 1.38 
Finanee and insurance 0.45 0.38 * 0.76 * 0.52 0,31 0.43 
Property and business services 0.63 O74 0.70 0.76 0.74 0.65 
Government administration and defence 0.80 0.64 0.66 0.68 0.74 0.61 
Education 0.13 411 0.10 0.10 O11 0.12 
Health and community services 0.46 0.49 0.51 0.46 0.42 0.44 
Cultural and recreational services 0.49 0.55 0.32 O44 0.63 0.27 
Personal and other services 1.04 0.79 0.80 0,82 O76 1.05 
Total all industries 1.14 1.01 1.14 1.09 1.10 1.04 


#37 Fs BP Fr ft oe wn SF e FF TF Fe HY * < oa FF Foe oe Foe FF mh eH a a oc ee aes +e te tk ee ee oe oe 


AVERAGE WEEKLY OVERTIME HOURS PER EMPLOYEE WORKING OVERTIME _ 


bol a ‘ 


Mining 12.10 G.97 10.69 10.94 11.23 11.59 
Manufacturing 8.22 8.06 8.42 8.52 &.15 7.88 
Electncity, gas and water supply 8.02 7.91 8.04 8.15 7.56 7.12 
Construction 10.64 10.31 8.67 9.50 10.20 7.89 
Wholesale trade 6.42 5.95 6.99 6.19 6.34 6.12 
Retail trade 5.32 5.43 S43 5.04 5.20 4.17 
Accommodation, cafes and restaurants 4,18 4,28 3.70 3.70 3.62 3.98 
Transport and storage 3.86 7.99 9,48 10,33 9,18 8.48 
Communication services 5.06 3.66 4.33 3.93 4.19 4.10 
Finance and insurance 3.61 3.71 * 6.69 4.30 3.03 3,58 
Property and business services 6.93 6.25 7.61 6.69 fad 6.37 
Government administration and defence 5.23 4.92 4.84 4.93 5.32 5.09 
Education 5.46 5.22 4,95 5.58 5.05 5.59 
Heaith and community services 5.94 5.40 5.59 5.21 5.29 4.76 
Cultural and recreational services 6.68 9.14 5.77 5&8 6.90 5,32 
Personal and other senaces 6.44 5.72 S17 5.38 5.45 6.64 
Total all industries 7.30 6.79 7.15 7.08 7.04 6.56 
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PERCENTAGE OF EMPLOYEES WORKING OVERTIME 


Mining. 34.60 36.15 23,34 72.89 25.04 26.59 
Manutactunng 31.98 30.59 33.48 29.51 31.99 34.12 
Electricity, gas and water supply 27.62 28.00 25,76 26.40 26.98 25.81 
Construction 27.87 19.85 23.65 24.74 26.30 26.06 
Wholesale trade 17.14 16.24 18.13 19.09 19.25 18.55 
Retail trade 9.60 9.96 11.89 11.49 11.47 41.66 
Accommodation, cafes and restaurants Set 5.61 5.39 6.57 6.83 6.49 
Transport and storage 33.23 32.51 34.63 32.16 33.87 32.66 
Cammunication services 36,22 32.63 36.36 32.30 33.62 33.71 
Finance and insurance 12.29 10.23 13.36 12.03 10,36 41.95 
Property and business services 9.106 11.38 9.25 10.52 10.30 10.14 
Government administration and defence 15.26 12,91 43.73 13.76 13.81 12.02 
Education 2.30 2.13 2.08 1.75 2.04 2.22 
Health and community services 7.74 9,08 9.12 &.73 7.99 9,26 
Cultural and recreational services 33 6.04 5.59 6.59 9.47 5.04 
Personal and other services 45.62 13.83 15.38 15.26 13.86 15.82 
Total all industries 15.60 14.90 15.89 15.40 15.63 15.96 
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EXPLANATORY NOTES 
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INTRODUCTION 1 This publication contains cstimates of job vacancies and overtime for August 
1997 based on information obtained from a sample survey of emplovers. 


SCOPE 2 All wage and salary earners who received pay for the reference period are 
represented in the Job Vacancies and Overtime (JVO) Survey, except: 


* members of the Australian permanent defence forces: 
= employees of businesses primarily engaged in agriculture, forestry and 
fishing: 
= employees in private households employing staff: 
* employees of overseas embassies, consulates, etc.; 
*" employees based outside Australia; and 
* employees on workers’ compensation who are not paid through the payroll, 
3 Also excluded are the following persons who are not regarded as employees for 
the purposes of this survey: 
« directors who are not paid a salary: 
" proprietors/partners of unincorporated businesses; and 
« self-employed persons such as subcontractors, owner/drivers, consultants 
and persons paid solely by commission without a retainer. 
4 All vacancies (as defined in the Glossary) for wage and salary earners are 
represented in the JVO Survey, except those: 
= inthe Australian permanent defence forces; 
* in businesses primarily engaged in agricuiture, forestry and fishing; 
* in private households employing staff: 
«* in overseas embassies, consulates, etc.; and 


® located outside Australia. 


SURVEY DESIGN ® A sample of approximately 4,800 employers is selected from the Australian 
Bureau of Statistics (ABS) register of businesses to ensure adequate State and 
industry representation. The sample is updated each quarter to reflect changes in 
the ABS register of businesses. Thesc changes arise from the emergence of new 
businesses, takeovers and mergers, changes to industry classificatian, changes in 
the number of employees, and businesses which have ceased operations. Such 
updating of the register can contribute to changes in the estimates of job vacancies 


and overtime. 


6 The statistical unit for the survey comprises all activities of an employer in a 
particular State or Territory. Each statistical unit is classified to an industry which 
reflects the predominant activity of the business in the Srate or Territory. The 
statistical units are stratified by State, public/private sector, industry and size of 
employment and an equal probability sample is selected from each stratum. 


SURVEY DESIGN CHANGES ¢ From August 1994, the industrial classification used in the design of the JVO 
Survey is the Australian and New Zealand Standard Industrial Classification 
(ANZSIC), replacing the Australian Standard Industrial Classification (ASIC) 
previously used. For further information see paragraphs 14-19 in the Explanatory 
Notes in the August 1994 issue of this publication, 
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EXPLANATORY NOTES 
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HISTORICAL SERIES 


RELIABILITY OF ESTIMATES 


SEASONAL ADJUSTMENT 


TREND ESTIMATES 


8 The series were introduced with the November 1983 survey. They replaced the 
previous job vacancy and overtime series based on information from a sample of 
employers registered to pay payroll tax and from government organisations. 
Estimates contained in this publication are not strictly comparable with those 
obtained prior to November 1983. 


9 Estimates are subject to sampling and non-sampling errors. For further 
information refer to Technical Notes on page 15. 


10 Scasonal adjustment is a means of removing the estimated effects of normal 
seasonal variation from the series so that the effects of other influences on the 
seneés can be more clearly recognised. Seasonal adjustment does not aim to 
remove the regular or non-seasonal influences which may be present in any 
particular period. Influences that are volatile or unsystematic can still make it 
difficult to interpret the movement of the series even after adjustment for seasonal 
variation. This means that quarter-to-quarter movements of seasonally adjusted 
estimates may not be reliable indicators of trend behaviour. 


11 The series have been seasonally adjusted from February 1984 and the 
histoncal series can be made available on request. The seasonal factors are 
reviewed annually to take account of each additional year's original data. The 
review takes place for the November reference period each year. 


12 Details about the method of seasonal adjustment of these series are available 
on request. 


13 The ABS considers that trend estimates provide a more reliable guide to the 
underlying direction of the data, and are more suitable than either the seasonally 
adjusted or original estimates for most business decisions and policy advice. 


14 The trend estimates in this publication, obtained by dampening out the 
irregular component from the seasonally adjusted series, are calculated using a 
centred 7~term Henderson moving average of the seasonally adjusted series. 
Estimates for the three most recent quarters cannot be calculated using this 
centred average method; instead an asymmetric average is used. This can lead to 
revisions in the trend estimates for the last three quarters when data become 
available for later quarters. Revisions of trend estimates will also occur with 
revisions to the original data and re-estimation of seasonal adjustment factors. 


15 Ifa series is highly volatile then the trend estimates will be subject to greater 
revision for the latest few quarters as data become available. However, it is 
important to note that this does not make the trend series inferior to the 
seasonally adjusted or original series. In some cases the effect of che irregular 
component on overall movements will remain in the seasonally adjusted and the 
original estimates but not in the trend senes. 


16 For more information, see A Guide to Interpreting Time Series — Monitoring 
‘Trends’: an Overview (1348.0); ar contact the Assistant Director, Time Series 
Analysis on 06 252 6345. 


17 Two feature articles which have appeared in the ABS monthly publication 
Australian Economic indicators (1350.0) may also be of interest: 


* Picking Turning Points in the Economy (April 1991) 
= Smarter Data Use (March 1992). 
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RELATED PUBLICATIONS 48 Users may also wish to refer to the following publications which are available 
from ABS Bookshops: 


: * information Paper: New Statistical Sertes: Employment, Average Weekly 

Larnings, jab Vacancies and Overtime (6256.0) 

4 « The Labour Force, Australia (6203.0) 

: " Average Weekly Earnings, States and Australia (6302.0) 

« Average Weekly Earnings, Australia 1941-1990 (6350.0) — issued February 
1992 

=" Wage and Salary Earners. Australia (6248.0). 

b 19 Current publications produced by the ABS are listed in the Catalogue of 

Publications and Products (1101.0). The ABS also issues, on Tuesdavs and 

Fridays, a Release Advice (1105.0) which lists publications to be released in the 

next few days. The Catalogue and Release Advice are available from any ABS office. 


UNPUBLISHED STATISTICS 20 In some cases, the ABS can also make available information which is not 


BY al ek ial he eo yer steers 


published. This information may be made availabie in one or more of the 
following forms: microfiche, photocopy, data tape, floppy disk, computer printout 
4 or clerically extracted tabulation. Generally, a charge is made for providing 

q unpublished information. Inquiries should be made to Darryl Malam on 08 9360 
s 5304 or information Services in the nearest ABS office. 


SYMBOLS AND GTHER USAGES * — subject to sampling variability tao high for most practical purposes. 
See paragraph Gof the Technical Notes on page 15, 
— nil or rounded to zero. 


21 Where figures have been rounded, discrepancies may occur between sums of 
the component items and totals. Percentage changes in the Key Figures, Key 
Points and publication tables are based on unrounded numbers and consequently 
could differ from percentage changes that are calculated from the published 
rounded statistics. 
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TECHNICAL NOTES 
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RELIABILITY OF ESTIMATES 


1 As the estimates in this publication are based on information relating to a 
sample of employers rather than a full enumeration, they are subject to sampling 
variability. That is, they may differ from the estimates that would have been 
produced if the information had been obtained from all employers. This 
difference, called saynpling error, should not be confused with inaccuracy that 
may occur because of imperfections in reporting by respondents or in processing 
by the ABS. Such inaccuracy is referred to us 7on-saanpling error and may occur 
in any enumeration whether it be a full count or sample. Efforts have been made 
te reduce non-sampling error by careful design of questionnaires, detailed 


checking of returns and quality control of processing. 


2 The sampling error associated with any estimate can be estimated from the 
sumple results. Qne measure of sampling error is given by the standare error 
Which indicates the degree to which an estimate may vary from the value which 
would have been obtained from a full enumeration (the ‘true figure’). There are 
about two chances in three that a sample estimate differs from the true value by 
less than one standard error, and about 19 chances in 20 that the difference will be 
less than two standard errors. 


3 An example of the use ofa standard error on levels ts as follows. lithe 
estimated number of job vacancies was 25,000 with a standard error of 2,500, then 
there would be about two chances in three that a full enumeration would have 
given an estimate in the range 22,500 to 27,500 and about 19 chances in 20 that it 
would be in the range 20,000 to 30,000. te 


4 An example of the use of a standard error for a quarterly change estimate is as 
follows. If the estimated standard error for a quarterly change estimate of job 
vacancies was 1,000 and the quarterly change estimate between two quarters was 
4,500, then there would be about two chances in three that a full enumeration 
would have given a quarterly change estimate in the range +3,500 to +5,500 and 
about 19 chances in 20 that it would be in the range +2,500 to +6,500, 


§ Quarterly movements in estimates of job vacancies and overtime are considered 
ta be statistically significant where they exceed two standard errors. 


6 Another measure of the sampling error is the relative standard error, which is 
obtained by expressing the standard error as a percentage of the estimate. Level 
estimates with a relative standard error of 25% or more, denoted with an asterisk 
in this publication, are subject to sampling variability generally considered to be 
coo high for most practical purposes. 
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JOB 
VACANCY 
JOB VACANCIES.........0...ccceee eee RATES OVERTIME duck ised iw uaiad in lino boone idan 
Average weekly Percentage of 
Average weekly overtime hours employees 
overtime fours per employee working 
Total Private Public per employee working overtime overtime 
States & Territories ‘O00 ‘O00 ‘O60 % hours hours % 
LEVEL 
New Sauth Wales 2.5 2.5 0.2 O11 0.05 0.18 0.67 
Victoria 3.8 3.8 0.2 G.21 0.13 0.48 1.28 
Queensiand 37 rd 0.1 0.29 0.06 0,24 0,99 
South Australia 13 1.3 0.2 0.25 0.14 0.31 2.12 
Western Australia 13 12 0.1 O17 0.10 0.48 0,99 
Tasmania 1.9 4.0 0.1 O77 0.09 9,53 na ba 
Northern Territory 0.2 0.2 0.1 0.28 0.32 0.36 4.63 
Australian Capital Territory 0.2 0.2 oo 0.14 0.10 6.43 1.72 
Australia 6.3 6.2 0,4 0.09 0.04 G.17 0.49 
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QUARTERLY MOVEMENT 


New South Wales 2.7 2.7 0.2 0.12 0.07 0.30 0.60 
Victona 41 4.1 0.2 0.23 0.13 0.53 L.O4 
Queensiand 4.0 4.0 0.2 0.31 0.05 =. 0.23 0.87 
south Australia 4.5 1.5 0.2 0.28 0.16 0.40 2.06 
Westem Australia a2 Zia 0.2 0.32 0.07 0.39 0.81 
Tasmania 4.1 1.4 O.4 0.79 0.09 0.62 0.94 
Northen Territory 0.2 0.2 0.1 0.32 0.28 1.41 3.76 
Australian Capital Territory 0.3 0.3 O41 0.22 0.07 0.50 0.92 
Austraila TO 6.9 0.4 0,10 0.05 0.19 0.46 


Cr re 
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STANDARD ERRORS, Industry—Australia—Aupust 1997 
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Average weekly avertime 





Average weekly overtime hours per employee Percentage of employees 
Job Vacancies hours per employee working overtime Working overtime 

industry ‘O00 hours hours a 

Mining O.4 0.35 OFF 2,33 
Manufacturing 12 0.42 0.29 1.83 
Elactnicity, gas and water supply ml 0.07 0.26 0,60 
Construction 2.8 0.36 0.74 3.79 
Wholesale trade 2.4 0.21 1.07 2,80 
Retail trade 25 0.05 0.23 0.96 
Accommodation, cafés and restaurants 16 0.06 0.78 1.233 
Transport and storage 4.0 0.21 0:35 1.87 
Cammunication services — 0.04 —- 0.99 
Finance and insurance 0.7 0.05 0,25 0.96 
Property and business services 3.4 0,10 0.40 1.46 
Government administration and defence 0.3 0,04 0.22 0.56 
Education O.2 0.01 0.30 0.16 
Health and community services 1.3 0.04 O.20 0.90 
Cultural and recreational services 0.5 0.03 0,28 0.46 
Personal and other services 1.0 0.14 0.44 1.76 
Total all industries 6.3 0.04 0.17 0.49 
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Average overtime 
hours per employee 


Average overtime 
hours perc employee 
working overtime 


Job vacancy 


Job vacancy rate 


Number of employees 


Overtime 


Overtime hours 


Average hours of overtime per employee is calculated by dividing total overtime hours 
paid for in a particular group (e.g. industry, State or Territory) by che total number of 


employees in the same group (including those who were not paid for any overtime). 


Average hours of overtime per employee working overtime is calculated by dividing total 
overtime hours paid for in a particular group (e.g. industry, State or Territory) by the 
number of employees who were paid for overtime in the same group. 


A job vacancy is a job available for immediate filling on the survey reference date and for 
which recruitment action had been taken. Recruitment action includes efforts to All 
vacancies by aclvertising, by factory notices. by notifying public or private employment 
agencies or trade unions and by contacting, interviewing or selecting applicants already 
registered with the enterprise or organisation. Excluded are jobs available only to 
persons already employed by the enterprise or organisation. This point is particularly 
relevant to the Australian Public Service and the Public Services of each of the States and 
Territories. 


Excluded are vacancies: 

= of less than one day's duration; 

* to be filled by persons already hired, or by promotion or transfer of existing 
employees, 

« to be fled by employees returning from paid or unpaid leave or after industrial 
dispute(s); 

* not available for :mmediate filling on the survey reference date; 

# not available within the particular Scate or Territory to which the return relates: 

" for work to be carried out under contract: and 


" for which no effort is being made to fill the position, 


The job vacancy rate is calculated by expressing the number of job vacancies as a 
percentage of the number of employees plus vacancies. 


All wage and salary earners who received pay for any part of the relevant pay period. All 
permanent, temporary, casual, managerial and executive employees are included. 
Part-time and casual employees who may have received pay for only a few hours during 
the reference period are included. Empleyees on paid leave and those emplovees on 
workers’ compensation who continue to be paid through the employer's payroll are also 
included. Casual employees who work on an irregular basis and who were not paid 
during the relevant pay period, employees on leave without pay, on strike or stood down 
without pay for the whole of the pay period are excluded. 


Overtime is time worked in excess of award, standard or agreed hours of work for which 
payment is received. Excluded is any overtime for which employees would not receive 
payment, €.g. unpaid overtime worked by managerial, executive, etc. staff, normal 
shiftwork and standard hours paid for at penaity rates. 


Overtime hours represent the number of hours of overtime paid for. Providers are 
instructed not to convert overtime hours to their ordinary time equivalent. For example. 
100 hours of overtime paid for at time and a half and 20 hours at double time would be 
counted as 120 hours, not 190. 
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Reference date Reference date for the survey is the third Friday of the middle month of the quarter. The 
reference date for the current survey is 15 August 1997. 


Reference Period — Reference period for the survey refers to the last pay period ending on or before the third 
Friday of the middle month of the quarter. Where a pay period is fortnightly or monthly, 
etc., the employer is requested to report only one week's proportion. 


Sector = Public sector includes all local government authorities and government departments, 
agencies and authorities created by, or reporting to the Commonwealth Parliament and 
State/Territory Parliaments. All remaining employees are classified as private sector. 
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Australian FOR MORE INFORMATION... 
Bureau of 


Statistics 





The ABS publishes a wide range of information on 
Australia’s economic and social conditions. A catalogue of 
publications and products (s available from any of our 
offices (see below). 


INFORMATION CONSULTANCY SERVICES 


Information taiiored to special needs of clients can be 
obtained from the Information Consultancy Service 


available at ABS Offices (see below). 


ABS PRODUCTS 


A large number of ABS products is available from the ABS 
Bookshops (see below). The ABS also provicles a 
subscription service — vou can telephone the ABS 
subscription Service Australia wide toll free 

on 1800 020 608. 


ELECTRONIC SERVICES 


A large range of data is available via on-line services, 
diskette, magnetic tape, tape cartridge and CD ROM. For 
more details abour our electronic data services, contact anv 
? os of ee bes i a ABS office (see below) or e-mail us at: 

i re ees eee # client.services@abs.gov.au 


GENERAL SALES AND INQUIRIES 


e Sydnev 02 9268 4611 x Adelaide 08 8237 7100 
a Melbourne 03 9615 7755 8 Hobart 03 6222 5800 
« Brisbane 07 4222? 6351 # Darwin 08 8943 2111 
# Perth 08 9360 5140 » Canberra 02 6252 6627 


= Information Services, ABS 
PO Box 10, Belconnen ACT 2616 
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